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Additional Information:

Informal Resolution—At any time prior to reaching a determination regarding responsibility, the University may facilitate an Informal Resolution process, such as
mediation, that does not involve a full investigation and adjudication. The University will not require the parties to participate in an Informal Resolution process and may
not offer an Informal Resolution process unless a Formal Complaint is filed.

Supportive Measures—The University will provide supportive measures to Complainants and Respondents. Supportive measures are non-disciplinary, non-punitive
individualized services offered as appropriate, as reasonably available, and without fee or charge to the Complainant or the Respondent. Supportive measures are

available at any time, regardless of a Formal Complaint.

If you have any questions, please don’t hesitate to reach out to the Title IX Office at 402.554.2120 or at equity@unomaha.edu

The University of Nebraska does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity, religion, disability, age,
genetic information, veteran status, marital status, and/or political affiliation in its programs, activities, or employment.



