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[bookmark: _Int_D7dLeMwY]SAC General Meeting Agenda
November 12, 2024 – 9:00 AM in CEC, Rm 205, in person or Zoom

 This meeting will be held under Chatham House Rule. Topics and decisions will be fully and accurately represented but not individual speakers.

I. Call to Order 

II. Introductions

III. Approval of Minutes (click link)

IV. Guest Speakers:  Counseling and Psychological Services
A. Nicole Naatz, Victim & Survivor Advocacy Services 
1.  Moved to H&K, room 102TT.  
2.  Role is to mainly support anyone (faculty, staff, students) who has experienced personal violence/assault/
3.  Can provide in-person support, resources.
4.  Trauma informed response. Can partner with CAPS, EAP, or local community counselor. Can make referral to police, Title IX. 
5.  Individual is ALWAYS in control. They can say as much or as little as they’re comfortable with.
6.  Supporting Survivors Training – Nov 14th at 9:00am.
B. Maida Avdic, Suicide Prevention Coordinator / University Gatekeeper Program
1.  Ongoing events to support Suicide Prevention including in the Spring – Suicide Walk. 
2.  Partnerships with AFSP, Kim Foundation, will partner with JED Foundation in the near future.
3.  CAPS UGP Suicide Prevention Training for Faculty & Staff – usually runs monthly, 90 minutes long, in-person only.  Spring dates posted in December.
4. The Care Team:  Network of existing resources that focuses on prevention and early intervention and coordination of campus resources.
5.  Training is always available for departments and can be more customized
C. Emilio Herrara, ******************
1.  Any student is able to receive 8-10 sessions of supports
2.  There are many counselors on both campuses
D. Myah Lanoux-Nguyen, Director & Joe Sparano, Senior Instructional Designer:  Innovative and Learning Centric Initiatives
1.  Looking for feedback on Micro-credential program. 13 available courses on upskill@unomaha.edu  If interested, email innovate@unomaha.edu to receive promo code. List of available courses can be found here.  
2.  Looking for thoughtful feedback and how can these courses be improved from an educational standpoint
       

V. Officer Reports
A. President’s Report
1.  Fund A guidelines and ongoing conversations
a.  SAC Representatives met with Trent Frederickson to discuss roles and responsibilities of staff picking up pieces of those departments that were closed
b. Audit falls in line with being good stewards of student funds and overall budget
c. It was voiced that the majority of constituents feel the overall communication from the University was lacking.
2.  Holiday Closedown: 5 floating holiday + 1 vacation day. Must be entered into Firefly by December 17th 
3.  FLSA Pending Legislation: questions directed to unohr@unomaha.edu 
4.  95 responses from SAW survey. Overall preference is for more recognition 
a. Planning monthly events for February, March, April
b. Faculty Senate is hosting an athletic event in the spring, possible collaboration
c. Discussion around types of activities
i. Wellness, Family, Athletics, Grab & Go etc.
ii. Spring 2025 Staff & Faculty Awards Banquet
iii. Create traditions on campus
B. Treasurer’s Report – no report
C. Community Engagement Chair
1.  Goal 1 – Mini Passport Program
2.  Goal 2 – Organizing events for volunteers on or off campus
3.  Goal 3 – “Community Corner” in the newsletter
D. Professional Development Chair
1.  25 applications reviewed, 21 approved. 
a. $25,177 Awarded / $14,823 still available
2.  Goal 1 – award full $40,000 budgeted
3.  Goal 2 – Update application process and review committee process
4.  Goal 3 – Create employee feedback survey to disseminate post-award
E. DEAI Chair
1.  Katie Welchans and Marshall Kole serving as co-chairs. Maddie Pooley is a new member 
2.  Working with SAC Exec on student organization funding conversation and how staff can best support students impacted by the developments
3.  Goal 1 – Explore and advocate for pay practices that meet the needs of both exempt and non-exempt staff
4.  Goal 2 – Explore and advocate for hiring/recruitment/interview practices that are accessible and inclusive 
F. Events Committee Chair
1.  Mission: Strengthen Maverick spirit and campus connections through engaging and encouraging as many staff members as possible through meaningful, quality events and giveaways.



2.  Spring Events: Zoo tickets, Monthly minis (e.g. Valentine’s Day, Pi Day , Earth Day)
G. Strategic Planning & Culture Chair
1.  Goal 1 – Staff Climate Survey: review and make suggestions/clarifications
2.  Goal 2 – Brainstorm ideas to increase participation in the survey and ways to decrease barriers/obstacles staff might have in completing it.

VI. Campus Events & Announcements
A. Salute to Veteran’s Month: https://events.unomaha.edu/salute-to-veterans
B. Native American Heritage Month: https://events.unomaha.edu/native_american_heritage_month
C. Various Professional Development sessions

VII. For the Good of the Order: Suggestion Box Submissions
A. Meeting Accessibility
1.  Request for all SAC meetings to offer both zoom and in-person options to ensure accessibility for staff unable to attend in person.
2.  Notes for in-person meetings should include comprehensive details for those unable to attend
B. Advocacy and Inclusivity	
1.  Concern over perceived lack of support from SAC against administrative actions affecting minority and marginalized groups, citing recent changes impacting these communities on campus
C. Dept of Emergency Mgmt., Police, and Public Safety offers trainings. Austin Brake is point of contact

VIII. Adjournment


image1.png
()| STAFF ADVISORY CoUNCIL




