What should | report?

The list below provides examples of behaviors

or concerns that should be reported:
Academic difficulty
Implying or making threats to harm self or others
Suicidal or homicidal statements or expressions
Stalking or harassing behaviors
Mental health concerns
Repeated intoxication or hangovers
Difficulty maintaining/lack of relationships
Delusions or paranoia
Unusual behavior

For other behaviors or situations that should be
reported, visit www.unomaha.edu/brt.

It is important to know that behaviors can be
exhibited in-person or on-line.

Is my concern a BRT issue?
To consult with a member of BRT about your

concerns, contact our dedicated BRT line at:
402.290.3810.

Can | report a concern anonymously?
Yes, you can report a concern anonymously; however, '
we encourage you to identify yourself as we may |
need to seek further information from you.

How do | report a concern?
To report a concern, complete the on-line form:
www.unomaha.edu/brt.
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Who We Are
The BRT (Behavioral Review Team) is a multidisciplinary team consisting of
faculty, staff, and Public Safety.

What We Do

The BRT focuses on prevention and early intervention in campus situations
involving community members experiencing distress or engaging in harmful or
disruptive behaviors. The BRT develops intervention and support strategies, offers
case coordination, regularly reviews situations, and recommends actions in
accordance with existing University policies.

How You Can Help
It is the responsibility of members of the campus community to report troubling
behaviors or situations that are causing serious anxiety, stress, or fear.

Reporting A Concern
To report a concern, complete the on-line form: www.unomaha.edu/brt

Crisis Situations
Any situation or behavior that represents an immediate threat of harm to self or
others should be reported to Public Safety (402.554.2911) or OPD (911).
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