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Executive Summary
Survey Demographics

Organization Type Position Type
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Strengths

1. Majority of people know what the Weitz CEC Values are

The highest ranked value was Collaboration, which was also the value people are most familiar with

Most people think the values help them do their job rather than being a hindrance to their job

“I am better equipped to serve the Omaha community as a result of working in the Weitz CEC.” 97% agree
GREAT sample size gives us an accurate indication of what people in the Weitz CEC think, feel, and believe about
the values
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Growth Areas

1. The lowest ranked value was Reciprocation

About one-third of individuals surveyed either don’t know or are not sure what the Weitz CEC Values are
Most people report wanting to improve with respect to Diversity

Most people aren’t sure if there are any barriers to their organization espousing the Weitz CEC Values
There are opportunities to improve across organization types and position types
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Next Steps, Interventions

1. Address lack of familiarity with the values... Overall, describe why we have the values (e.g., orientation, all-hands)
2. Address perceptions of importance of some values... Define/explain the values (e.g., seminars)
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Familiarity with the Weitz CEC Values

The majority of people know what they are, about a third either don’t know or are not sure.

Do you know what the Values are?

80 Yes, 74
70

60
50
40
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20
10

Not Sure, 29

Have you heard of the Values?

People are most familiar with Collaboration. All values were mentioned at least once!

Which Values are you most familiar with?

45 Collaboration, 42
40

35
30

25
Improvement, 5
20
Diversity, 15

15 Atmosphere, 13

munication, 12

Dialogue, 11

eciprocity, 8

10 All 6
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Frequency of Values Mentioned
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Weitz CEC Values Prioritization

Values Rankings

1. Collaboration

2. Communication

3. Welcoming Atmosphere

4. Diversity

5. Civil and Open Dialogue

6. Continuous Improvement

— I\

7. Reciprocity

Collaboration Most likely to be in top 3, 45% chose as #1
Communication Most likely to be #2 or #3

Civil and open dialogue Most likely to be in #4 or #5

Welcoming atmosphere Most likely to be #2

Continuous improvement Most likely to be #6 or #7

Diversity Most likely to be #3 or #4

Reciprocity Most likely to be #6 or #7, 33% chose as #7

Attitudes toward the Values
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Range of Advantage to Hindrance

m Advantage = Somewhat Advantage ™ Neither Help nor Hinder ® Slight Hindrance

Hindrance ® Strong Advantage &
Disadvantage
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Values Behavior Overall Results

Mean
Construct (corrected for reverse codes) Scale
Diversity 2.15
Civil and Open Dialogue 1.74 -3 = Strongly Disagree
: -2 = Disagree
Collaboration 1.55 1 = Somewhat Disagree
Reciprocity 2.16 0 = Neither Disagree nor Agree
Communication 2.00 I f\gf;ZWhat Agree
Welcoming Atmosphere 2.35 3 = Strongly Agree
Continuous Improvement 1.75
Strongly Agree %
Agree %
. . Somewhat Agree %
Diversity Somewhat Disagree %
Disagree %
Strongly Disagree % N Mean
My .orgamzatlon contributed to the diversity of the 1 3 4 152 | 434 | 333 | 99 | 189
Weitz CEC.
Iq my work at the We|t; CEC, | collaborated with 1 29 2 167 | 373 | 402 | 102 | 201
different types of organizations.
In my wprk at the Weitz CEC, | interacted with diverse 0 38 19 | 226 33 | 387 | 106 | 195
populations.
My organization has come up with original and
nnovative ideas. 0 1 1 194 | 408 | 379 | 103 | 212
(I;/ilzeor;gi;tz;mzatlon needs to improve with respect to 85 | 149 | 191 74 1309 | 191 | 94 | 052

The University of Nebraska does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy,

sexual orientation, gender identity, religion, disability, age, genetic information, veteran status, marital status,

and/or political affiliation in its programs, activities, or employment. UCGENDOCTEMP1016

Nebraska

Omaha



Strongly Agree %
Agree %
. : Somewhat Agree %
Civil and Open Dialogue Somewhat Disagree %
Disagree %
Strongly Disagree % N Mean
Lnt r;tgx;-:SWeltz CEC, | discussed controversial topics with 44 | 67 | 1221 311 | 256 | 20 90 | 103
While at the Weitz CEC, | felt free to initiate dialogue
around controversial topics. 2 : 3 2 46 el '
an;[:ii r\1Ne|tz CEC, | was sometimes afraid to sharemy | - | 396 | 145 | g3 1 21 | 96 | -186
\I\//ilg Vsstganization tolerated a range of opinions and 0 2 1 14 41 49 | 100 | 247
gi?fzrr?nzronnatgg\r/gigeavr\lllzatlons in the Weitz CEC with 11 | 21 32 | 245 | 457 | 234 | 94 | 176
Strongly Agree %
Agree %
. Somewhat Agree %
Collaboration Somewhat Disagree %
Disagree %
Strongly Disagree % N Mean
Through my organization's presence in the Weitz CEC,
my organization developed collaborations that are 1 2 0 24 40 33 | 100 | 1.96
innovative.
| met occasionally with representatives of other
organizations to find common interests. 22 | 88 | 33 | 2311297 | 38 o | 154
| attended networking events in order to identify
potential collaborations. 21 | 73 |52 271 | 375 | 208 | 96 | 1.39
Strongly Agree %
Agree %
: . Somewhat Agree %
Reciprocity Somewhat Disagree %
Disagree %
Strongly Disagree % N Mean
anuma)h;rgamzatlon s partnerships, all partners benefited 0 11 56 | 233 | 502 | 178 | 90 | 173
In my organization's partnerships, some partners )
benefited more than others. 9.1 | 2568 | 333 | 106 | 18.2 3 66 .56
When planning collaborations, | always communicated
my expectations clearly. 0 0 |11 20.7 | 543 | 239 | 92 | 1.39
When completing collaborations, | followed up to A EY; 232 | 4421 295 | g5 | 197
ensure expectations were met. ” o ' T ' o '
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Strongly Agree %
Agree %
T Somewhat Agree %
Communication Somewhat Disagree %
Disagree %
Strongly Disagree % N Mean
Lfggggggcsted transparently with people from my 9 9 19 94 | 396 | 472 | 106 | 224
My organization readily communicated information to
those who can benefit from our services. 0 e 9 14.5 | 4451 382 | 110 | 214
| used many modes of communication to suit the
needs of my target population, 0 39 |0 265 | 382 | 314 | 102 | 1.89
Ir :s;gcrg l;tlcl)yresolve issues with partners directly and 0 0 |0 165 | 354 | 481 | 79 | 2.3
| sometimes ignored uncomfortable issues with co-
workers that should have been addressed. 153 il °° IS 1 241 96 | 145
ngrt‘;%“é“cczgff i @RI SEsEs 1o i 57 | 91 |68 | 182 | 3098 | 205 | 88 | 1.17
Strongly Agree %
Agree %
. Somewhat Agree %
Welcoming Atmosphere Somewhat Disagree %
Disagree %
Strongly Disagree % N Mean
:1]: ;shoen;ic;r;e:jlec;oﬁgfplost in the Weitz CEC, | asked them 0 19 9 123 | 368 | 481 | 106 | 2.25
Sometimes my office space looks cluttered. 188 | 248 | 168 | 238 | 89 | 6.9 | 101 | -0.60
\é}/:aerw:s;;?egnzgrgvent in the Weitz CEC, | helped to 0 0o lo 51 | %5 | 684 | 98 | 263
| strove to make new partners feel welcome in a variety
ofways (6.g., inviting them to lunch). 12 | 47 |47 353 | 294 | 247 | 85 | 1.51
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Strongly Agree %
Agree %
: Somewhat Agree %

Continuous Improvement Somewhat Disagree %

Disagree %

Strongly Disagree % N Mean
ICIE%rned new skills since | started working in the Weitz 0 19 19 | 229 | 419 | 314 | 105 | 195
| am better equipped to serve the Omaha community
as a result of working in the Weitz CEC. 1 1 1 157 382 | 4311102 | 216
My organization changed as a result of being in the
Weitz CEC the past 6 months. 26 | 13 |26 247 | 312 | 377 | 77 | 1.87
lhsgfézingtl;grl]l{hgacked my organization's progress in 45 | 114 | 68 216 | 386 | 17 | 88 | 107
My organization grew in capacity in the last 6 months. 12 | 48 |71 119 | 286 | 464 | 84 | 152
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Results by Organization Type

Familiarity with the values

Community Organization UNO Organization
30 20
25 Yes, 24 Yes, 15
15
20 Not Sure,
15 10 8
10 Not Sure,
5 No,4 9 5
No, 0
. 1] .
Have you heard of the Values? Have you heard of the Values?
Permanent Partner CEC Staff
30 10
Yes, 26 Yes, 8
25 8
Not Sure,
20 15 6
15
4
10 No, 6 Not Sure,
5 2 1
No, 0
0 0 I
Have you heard of the Values? Have you heard of the Values?
Community Org UNO Org Permanent Partner Weitz CEC Staff
Collaboration Collaboration Collaboration Communication
Communication Communication Communication Collaboration
Welcoming Atmosphere Welcoming Atmosphere Diversity Welcoming Atmosphere
Continuous Improvement Diversity Welcoming Atmosphere Continuous Improvement
Civil and Open Dialogue Civil and Open Dialogue Civil and Open Dialogue Civil and Open Dialogue
Diversity Continuous Improvement Continuous Improvement Diversity
Reciprocity Reciprocity Reciprocity Reciprocity
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Attitudes toward the Values
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B Slight Hindrance
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Somewhat Advantage
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5 7 0
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1 0 0
Somewhat Advantage
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0 0
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Results by Position Type

Familiarity with the Values

Director/Board

Paid Employee

25 35 Yes, 33
Yes, 21 30
20
25
15 20 Not Sure,
15 12
10 Not Sure,
No, 3
No, 1 5 ’
0 ] 0
Have you heard of the Values? Have you heard of the Values?
Graduate Asst. Undergraduate Worker
12 Yes, 11 10
Yes, 8
10 Not Sure, 8
8 7 Not Sure,
6 5
6 NO, 4 4
4 No, 2
) 2
0 0
Have you heard of the Values? Have you heard of the Values?
Director/Board Paid Employee Graduate Asst. Undergrad Worker
Collaboration Collaboration Collaboration Communication
Diversity Communication Communication Diversity
Communication Welcoming Atmosphere Welcoming Atmosphere Communication
Civil and Open Dialogue Diversity Diversity Welcoming Atmosphere
Welcoming Atmosphere Civil and Open Dialogue Civil and Open Dialogue Civil and Open Dialogue
Continuous Improvement Continuous Improvement Continuous Improvement Continuous Improvement
Reciprocity Reciprocity Reciprocity Reciprocity
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Attitudes toward the Values
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