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https://www.valmont.com/careers/
https://www.dropbox.com/sh/7ioj50ufzpcsldn/AAALcAhjkzbae4W5qLWcSUfPa?dl=0
https://nbpa.nebraska.gov/
https://gleimcloud.teamgleim.com/index.php/s/HFAkqKfyj9SdbL3
https://www.bkd.com/careers
https://www.lutz.us/digital-internship-brochure/
https://www.unomaha.edu/college-of-business-administration/accounting/index.php
https://www.ofwfcpa.com/
https://www.unomaha.edu/college-of-business-administration/academic-advising/index-old.php
https://www.dropbox.com/sh/8jv10ly2y12z69i/AAACLI-N8sctwtZxAW1vYy83a?dl=0
https://youtu.be/BRp5nvKPWqA
www.seimjohnson.com
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FBI FORENSIC ACCOUNTANT: An Inside Look

The Forensic Accountant (FoA) is one of the
most vital and sought-after careers in the
Federal Bureau of Investigation (FBI). They use
accounting skills, auditing and investigative
techniques to research and follow the systems
through which money may be funneled or
laundered by terrorists, spies and criminals
involved in financial wrongdoing.

Forensic Accountants investigate financial
crimes including corporate, institutional,
health care, mortgage, securities and
commodities fraud. Their expertise is also
applied to counterintelligence, counterter-
rorism, cyber crime, organized crime, public
corruption and violent crime investigations.

Painting a Financial Picture

Intuition and curiosity are the bedrock traits
of Forensic Accountants. They use their
expansive knowledge of financial processes
to plan, coordinate and direct the financial
aspects of investigations in conjunction with

Special Agents, prosecuting attorneys and
other law enforcement agencies. They
testify about findings in court and keep up
to date with FBI policies and procedures,
federal rules of evidence, grand jury
procedures and national security protocols.

Working as an FBI Forensic Accountant,
you gain professional experience in Public
Accounting, Litigation Support and Dispute
Services and Government Accounting/
Auditing. You work to uncover suspicious
financial/fraudulent activity. Most FBI
Forensic Accountants hold certifications
such as Certified Public Accountant (CPA),
Certified Fraud Examiner (CFE) or Certified
in Financial or Forensics (CFF).

Forensic Accountants
tackle complex challenges
with every assignment.

More Than Doing the Math

The FBI attracts top-tier accounting professionals, capable of conducting complex, forensic financial investigations and retaining ownership

of the financial portion of investigations. Their responsibilities include:

—— _ Conducting thorough forensic
(' financial analysis of business and
personal records and developing
financial profiles to understand the financial
“big picture” of an investigation.

= Participating in the gathering
i of evidence and the preparation
of search warrants/affidavits
associated with financial analysis.

E4 @FBIJOBS Kl FACEBOOK.COM/FBI

M LINKEDIN.COM/COMPANY/FBI

Accompanying case agents
on interviews of subjects
and key witnesses in secure and
nonconfrontational settings.

Identifying and tracing
< funding sources and interrelated
transactions and compiling
findings and conclusions into financial
investigative reports.

The FBI is an equal opportunity employer.

YOUTUBE.COM/FBI

FACTS: Training for New Hires

If the selectee is not an onboard FBI Financial
Analyst or Forensic Accountant, the selectee
approved for hire will be required to attend

a mandatory five-week Forensic Accountant
Core Training Session (FACTS) held at the

FBI Academy in Quantico, VA.

Meeting with prosecuting

attorneys to discuss strategies

and other litigation support
functions and testifying when needed as fact
or expert witnesses in judicial proceedings.

FBIJOBS.GOV

CLICK TO
X LEARN MORE






OUR cone
VALUES:

Rigorous Obedience
to the Constitution

Respect
Compassion
Fairness
Integrity
Accountability
Leadership

Diversity

E4 @FBIJOBS Kl FACEBOOK.COM/FBI

Becoming a Forensic Accountant
Takes Dedication

The role of an FBI Forensic Accountant is a demanding and rewarding job and requires
stringent entry qualifications. Those who complete the process become part of an elite
team that keeps our country safe.

Minimum Qualifications You must: Automatic Disqualifiers

» BeaU.S. citizen. » Non-U.S. citizenship.
» Be able to obtain a Top-Secret » Conviction of a felony.
Clearance-Sensitive Compartmented » Violation of the FBI Employment Drug Policy.

Information (SCI) clearance.
» Meet all positive education requirements.

» Default on a student loan insured by the
U.S. government.

» Have a Bachelor's and/or Master's degree , Fjlure of an FBI-administered drug test.
in Accounting or in a related field, such
as Business Administration, Finance or
Public Administration that included or
was supplemented by 24 semester hours
in Accounting. The 24 hours may include
up to six hours in Business Law.

» Failure to register with the Selective
Service System (males only).

» Knowingly or willfully engaged in acts
or activities designed to overthrow the
U.S. government by force.

» Failure to pay court-ordered child support.
» Failure to file income tax returns.

Applicant Process

If you're inspired by our mission and eager to start a career like no other, here's what you need

to know about the application process:

Visit FBIJobs.gov to view careers
and open positions.

The hiring process varies depending on
the job. For careers like Special Agent or
Intelligence Analyst, the hiring process
can take a year or more.

STEP N CONi Al
32 I STIGATION

Once accepted, you will undergo an intensive background investigation including:

» Credit and records checks.

» Interviews with former and current
colleagues, neighbors, friends, etc.

» Polygraph examination.
» Drug test.

Once accepted, all employees attend the FBI Academy at Quantico for a
short, new employee introduction course. New FBI Forensic Accountants
must also attend a five-week training program at the FBI Academy to D
develop the aptitude and knowledge to conduct financial investigations. 2

M LINKEDIN.COM/COMPANY/FBI 2] YOUTUBE.COM/FBI FBIJOBS.GOV

The FBI is an equal opportunity employer.
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The power is MU"'I'UAL!L

Join forces with a
company that can

AMPLIFY YOUR
STRFGTHS__A'ND*-

EMPOWER YOUR
CAREER.

_—— )

@ MutuarOmana





From day one, you'll have
the power to build your own
skills and potential.

Empowering Your Career

As a Fortune 500 company, we have the size and stability to provide
training, coaching and a unique career path that can widen your sphere
of influence, enabling you to enhance the lives of customers and your
own career.

Being an employee at Mutual of Omaha means working together for

the betterment of many. Here you'll do meaningful work and your talents
will have a positive impact on peoples’ lives as we help our customers
protect what they care about and achieve their financial goals.






\We believe each associate is a
unigue contributor to creating

a diverse, dynamic, thriving and

inclusive workplace.

A Diverse Culture - Where You Can Thrive

Mutual of Omaha is home to nine Employee Resource Groups, consisting of
employees who have voluntarily joined together around shared characteristics
or life experiences.

Each group has a mission focused on creating awareness and programming
that improves the diversity and inclusiveness of our workforce, workplace and
business.

These groups include:

» Advocates for All Abilities + Latino Employee Connections
« Black Employee Resource Group « Asian Pacific Association
« Emerging Leaders Network  Veterans Employee Resource Board

« Gay, Lesbian, Bisexual, Transgender * Wealth of Wisdom
and Allies Organization for

. . * Women in Leadership
Business and Leadership

We want you to become engaged ... feel a sense of belonging ...
and contribute to the company’s exceptional future.





Mutually Invested in Your Future

Mutual of Omaha is a company where your career path is as unlimited as
your potential. Bring your new ideas and passion. We'll make sure your work
is interesting, challenging and fulfilling.

You'll also find we're committed to building long-lasting careers. That's
why the company offers free, on-site career coaching - as well as extensive
training, tuition reimbursement and career development opportunities.

Enjoy a Growing List of Employee Benefits

At Mutual of Omaha, when the company does well financially, you
share in that success. In addition, you'll receive a comprehensive
employee benefits package that includes:

« Competitive Pay * Legal Services

* Health Insurance » Accident Insurance

* Generous Time Off » Critical lliness Insurance

= 401(k) « Commuter Program

» On-Site Career Coaching * Employee Financial
Assistance

* Tuition Reimbursement

» On-Site Fitness Classes * Adoption Assistance

» Flexible Work Schedules » Hearing Discount Program

« Training & Career Development * Pet Insurance






Combine your power
with ours, and see how
far you can go.

Discover the power of a career with Mutual of Omaha

Mutual of Omaha offers an environment where you can experiment, innovate
and grow as a professional. Here you can be your best self at work and realize

the strengths you bring to the table.

For more on Mutual of Omaha, go to: mutualofomaha.com/careers.






The power is MUTUAL

Founded in 1909, Mutual of Omaha serves over 4.6 million
individual product customers and 36,000 employer groups.

Our legacy of stability creates an environment where every
associate is encouraged to experiment, innovate and grow in their
own unigue career path.

Come be a part of this amazing legacy. Join forces with a company
that can amplify your strengths and empower your careet.

1 1 Ill
We're a “Great Place to Work"! Great

We're proud to receive the Great Place to Place

To
Work.

Work® Certification™. It's no secret that
we think our associates make Mutual of
Omaha a great place to work. In fact,
95% of our associates surveyed said that Certified
when you join our company, you are made NOV 2020-NOV 2021
to feel welcome. So, bring your amazing
power to Mutual of Omaha!

We're an Excellent Place for Interns Too!

Mutual of Omaha was recently recognized for having one of the
top 100 internship programs* in the U. S. Here are some of the
reasons why:

* Meaningful, hands-on experience with a Fortune 500 company
* Competitive wages and paid holidays

* Diverse culture that emphasizes work/life balance

* Opportunities for discussion with senior leadership

At Mutual of Omaha, interns get to grow and think beyond the
classroom!

* 2020 WayUp Top 100 Internship Programs List.

Apply online at mutualofomaha.com/careers.
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