SECTION 3.9.1.1, AGREEMENT BETWEEN REGENTS AND UNO/AAUP

A. Subject to the availability of funds, the demonstrated benefit to the institution in terms of
professional development, and the ability of the institution, its colleges and departments to maintain
programs and program emphasis and to thereby achieve their mission and meet their enrollment
demand, any Unit Member on Continuous Appointment who has completed six years of full-time service
at UNO at any academic rank shall be eligible to apply for a Faculty Development Fellowship either for a
full year at half pay and full benefits or for a half year at full pay and full benefits. Each six-year period of
full-time service shall renew eligibility to apply for a Faculty Development Fellowship.

B. Faculty Development Fellowships are to be taken only for professional development. An application
which sets forth the length of the professional leave and its relationship to the Unit Member's
professional development shall be prepared by the Unit Member and filed with the appropriate

Dean. The application shall be reviewed by the Unit Member's department and subject to the approval
of the appropriate Dean, (in consultation with an elected faculty advisory group), the Vice Chancellor,
the Chancellor, and the Board. Such leaves shall not be considered to be an entitlement or an automatic
reward for years of service. The substantive decision of the Board or Administration to approve or
disapprove applications for Faculty Development Fellowship shall not be grievable under this
Agreement.

C. The time period of the Faculty Development Fellowship and its activities shall be considered service to
UNO for all purposes. Based upon a written report submitted by a Unit Member on Faculty
Development Fellowship, such Unit Member shall be eligible for consideration for salary adjustments on
the same basis as other continuing Unit Members. No Unit Member on Faculty Development Fellowship
shall be required to contribute to the compensation of any substitute(s) to perform all or any part of
that Unit Member's assigned workload.

D. The recipient of a Faculty Development Fellowship agrees to resume his/her duties at the University
of Nebraska upon termination of the leave and continue such duties for a period of at least one
academic year, and if he/she fails to do so in strict accordance with said agreement, agrees to reimburse
the University for all pay received during the leave of absence, unless waived by the Board or its
designee.



